Business Use

January 26, 2022

US External Business Partners,
Since the start of the Pandemic, P&G’s priority has been to keep P&G and our partners safe at our sites while we serve consumers who
count on our brands and support our communities.
P&G believes that Vaccines are the single most effective tool to protect against serious illness and hospitalization. We continue to
encourage our employees to get vaccinated or get a booster if six months has passed since vaccination.
We are maintaining strict site safety protocols. At all P&G U.S. sites, we will continue to require masks and physical distancing
regardless of vaccination status, per established protocols.
Recently, you received a letter from P&G stating that beginning in January 2022, P&G will require all its U.S.-based employees to either
provide proof of vaccination or begin providing weekly COVID test results. That letter, provided below, also explained P&G’s
expectation of our EBP’s to adopt the same vaccination and testing protocol.
This shares the latest update on steps that P&G is taking in the face of the rapidly changing COVID-19 situation:
At this time, P&G will not be broadly instituting testing for our unvaccinated employees. For our EBP’s this means:
•
If your employees have P&G issued orange badges, there is no change. Your employees will continue to operate under
your company’s protocol related to vaccination proof and testing.
•
If your employees are visitors to P&G sites, they will continue to follow the same protocol they were following prior to
December 31, 2021. We encourage you to check site protocol prior to any visit with your host or the Site Leader or Site
HR Leader as it is possible that P&G sites will make changes based upon local conditions or mandates.
Taking into account updated CDC guidance and the expanded availability of testing options, we are updating our COVID-19 protocols
(attached) to include the additional flexibility for reduced self-isolation time via the use of PCR or Rapid Antigen testing for positive
cases, close contacts and international travel.
We continue to expect that all our EBP’s understand and fully comply with all federal, state and local laws and we ask that you please
notify us of any risks related to our business as a result of Covid-19 or any other challenge so we may work together to plan for
continuity.
Thank you for your patience as we work through the uncertainties of COVID-19. We will continue to be responsive to this rapidly
changing environment.

Attachment

COVID - US ONLY
Contractor Notification Protocols - Update - January 26, 2022

Business Use

December 10, 2021

US External Business Partners,
P&G’s priority has been, and continues to be, to keep P&G and our partners safe at our sites while we serve consumers who count on
our brands and support our communities.
Since the start of the pandemic, P&G has communicated with our External Business Partners (EBPs) how we have created, adopted,
and updated protocols needed to meet this priority. Similarly, we want to provide an update on our approach to proof of vaccinations
and weekly testing. Our purpose in doing this is two-fold: 1) to share the impact it may have to your employees if they will be on our
site, 2) to set expectations as appropriate.
P&G has communicated to our employees that that effective January 2022, P&G will require all its U.S.-based employees to either
provide proof of vaccination or begin providing weekly COVID test results. P&G will be in a position to test our employees at our sites
starting at that time and the cost will be covered by the Company.
As always, P&G expects all our EBPs to understand and fully comply with all federal, state, and local laws, regulations, and
requirements, including any applicable OSHA standards. We also expect our EBPs to meet the standards that we implement at our
sites.
For those EBPs with employees that have a P&G-issued orange badge - which allows them access to our sites without an escort - we
have sent two prior letters requesting you to prepare for the OSHA standard (which OSHA has since suspended) that relates to your
employees in our sites. We know you have been preparing. As you do so, please plan to include any visitors that your orange-badged
employees will be escorting on our site. Please communicate risks to us related to any expected or possible business interruption as
you manage your ongoing business.
For all other visitors to our sites, please know that in January 2022, we will expect proof of vaccination and/or a negative COVID test
result to access our site. In instances where the visitor will not require a P&G escort, will not enter our building and/or will not encounter
others, proof of vaccination or a negative test is not required: Exceptions include visitors that:
•
Enter our gate, but will not enter our actual building (i.e. Landscaping Service or Truck Driver)
•
Enter our building without encountering any P&G employee, P&G contractor or visitor (Truck Driver, Courier or Postal Worker).
To be clear, if any employee of an EBP will need to be escorted by a P&G employee or if they will be on-site to interact with P&G
employees, they will need to show proof of vaccination or a negative COVID test result within the last 7 days.
Please note that the responsibility to comply with this site standard change rests with your employee entering P&G premises. They
should work the exact details about how to share the information in advance with the P&G person they will be visiting. We ask that you
please notify your employees as appropriate.
For those EBPs that are not active on or in a P&G facility or site, but whose goods and services are essential for our operations, we rely
upon you to ensure that the goods and services from your organization continue as usual. We ask that you please communicate risks
to us related to any expected or possible business interruption. We also ask that you communicate to us as you implement your own
risk mitigation plans to manage business continuity.
Finally, unrelated to the changes to the visitor policy, but related to COVID-19, for those EBPs that have employees that have a P&Gissued orange badge, we wanted to share an update to our protocol for returning to work after being quarantined or having COVID-19.
You will see that we have widened our acceptance of the testing that can be used in this instance. The full protocol is attached for your
reference.
We remain committed to keeping our employees, partners, and communities safe and in doing our part to end the pandemic while we
serve our customers and consumers. We look forward to partnering with you toward this goal.

